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This year is not only the first time AEJMC returns to the in-person conference format since 
the pandemic but also the 20th anniversary of the LGBTQ Interest Group (IG). It is truly a 
transitional period that is simultaneously exciting, challenging, and unpredictable. While 
the LGBTQ IG has so much to celebrate for this monumental moment, it is also shocking 
that – according to the inputs our members provided in responses to a call initiated by the 
IG and the Standing Committee on PF&R to collect LGBTQ concerns – many aspects of the 
LGBTQ status/treatment within AEJMC, as perceived by our members, have not changed 
much in the past 20 years. The report generated from this initiative has been and will be the 
IG’s  – hopefully AEJMC’s  –  guide to work toward the structural change for a better future 
for LGBTQ members at AEJMC (Members can check the IG mass email for the report).

For #AEJMC22, we want to invite you to join our 8 sessions of LGBTQ programing. In the as-
pect of research, we will take a deep dive into the future of critical public relations (co-spon-
sored w/ PR Division) and the research trends in masculinities in entertainment (w/ Mass 
Comm & Society Division). In terms of teaching, we will identify superficial diversity and ex-
plores ways in which we can meaningfully incorporate DEI in our classrooms (w/ Magazine 
Media Division), while addressing mediated power, consent, and gender (w/ Entertainment 
Studies IG). When it comes to PF&R, we will unlearn Neoliberalism in academia and debunk 
its labor structure (w/ Media Ethics Division).

More importantly, the presidential cornerstone panel (w/ Standing Committee on PF&R), 
“Persisting in Spite of State Legislative Efforts that Harm Marginalized Individuals at Work 
and Home,” will celebrate and acknowledge the 20th anniversary of the LGBTQ Interest 
Group. Also, we co-sponsored a pre-conference with the International Communication 
Division on “International Faculty in Journalism and Mass Communication: Teaching, Re-
search, and Administration.”

In the LGBTQ Awards and Top Papers Session, we will recognize Dr. Bruce E. Drushel (Mia-
mi University) as this year’s recipient of the Leroy F. Aarons Award. Given by the LGBTQ 
Interest Group, the Leroy F. Aarons Award recognizes one individual for their career achie-
vement in education and research affecting the LGBTQ community. Moreover, you will be 
able to interact with the authors who have produced the best work in this year’s research 
competition. The remaining time of the session will be an on-site IG social for all members.

Outside of the regular programing, the LGBTQ IG also has forged relationships with organi-
zations and groups beyond AEJMC to make the IG and our members’ work more visible. At 
#AEJMC22, there will be an AEJMC LGBTQ IG x NLGJA (Association of LGBTQ Journalists) 
mixer at Downtown Louie’s Lounge on Friday, Aug. 5 at 7 p.m. This is an excellent opportu-
nity for researchers, educators, and students to connect with LGBTQ media practitioners in 
the area and share stories, insights, resources, and ideas for teaching and research. (continued to page 6)

Change - It’s Time.

Interest Group Head
Minjie Li

The Lesbian Gay Bisexual, Transgender, and Queer Interest Group (LGBTQ) was 
established in 2003. Our mission is to help journalism and mass communications 
professors integrate LGBTQ issues and perspectives into JMC education and to 
support research into these issues and perspectives.

Volume 18, Issue 2

1 / In[QUEER]ies



As we begin to look ahead, it is critical that I acknowledge the momentum 
the LGBTQ Interest Group built this year under the leadership of Dr. Minjie 
Li. Our beloved interest group is more visible than ever before. The LGBTQ 
IG is participating in a pre-conference workshop, a presidential cornerstone 
panel, one refereed research panel, and five co-sponsored content panels 
during the 2022 AEJMC Conference. In addition, we now have interest group 
members representing us on at least two AEJMC standing committees. 
 
As our visibility continues to increase, I would like to present three major 
goals the interest group should pursue during the coming year.  
 
1. We must continue to expand our base. I believe we can achieve sustai-

nable membership growth by connecting with and supporting gradua-
te students in our disciplines. Graduate students are not often at the 
forefront of conversation within AEJMC. We have an opportunity to be 
intentional in fostering lasting relationships with graduate students that 
could help support interest group membership for years to come.  I belie-
ve this is possible by creating programming designed to support gra-
duate students that takes place outside of the conference. Additionally, 
I would like to see us create a competition to honor even more graduate 
students for their accomplishments and use this competition as a means 
to draw more students to us.  

2. We must continue to expand our sphere of influence by encouraging our 
members to take leadership roles within AEJMC and beyond. Raising 
critical issues and enacting meaningful change starts with having a seat 
at the table. This division must act as a support system for individuals 
contemplating leadership roles. It is imperative that we support our 
members willing to serve is these various capacities. A seat at the table 
means our voices and perspectives have a much greater chance of being 
heard, which will lead to continued, positive change organizationally 
and beyond.  

3. We must continue to challenge what diversity is and demand inclusion. It 
is very clear that the LGBTQ community is often left out of or minimized 
in AEJMC conversations centered around diversity. Examples of LGBTQ 
individuals being left out or minimized include the AEJMC Diversity and 
Inclusion Career Fellowships, the Institute for Diverse Leadership (run by 
AEJMC and ASJMC), and the ACEJMC accreditation process. I pledge to 
help external partners minimize their blind spots and enfranchise LGBTQ 
individuals. 

Incoming Head’s Strategic Goals 
for 2022 - 2023 Academic Year 

LGBTQ Interest Group - Vice Head

Harrison Hove
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The LGBTQ+ IG ran a competition for the 2022 annual meeting of AEJMC. We received 
eleven submissions, and accepted five papers. Eight out of the eleven submissions were 
extended abstracts. Out of the six faculty papers, three included students as co-authors. 
Upon receiving reviewer scores, the research chair identified the papers for acceptance 
and those that were selected for top paper awards. 
 
We are pleased to announce the top papers for this year’s competition: 
 
Top Student Paper: 
Pronouns, Framing, and (In)Visibility: Considering the Gender Visibility Frame  
By Monica Crawford, University of North Carolina at Chapel Hill 
 
Gender-neutral pronouns (ex: they/them) are gaining popularity in the United States 
(Baron, 2020). This theory paper reviews the literature on transgender news media re-
presentation and points to a gap in research revolving around pronoun usage. By brin-
ging together framing theory and (in)visibility theory this paper suggests the gender vi-
sibility frame. In this frame, gender is made visible through journalists’ stylistic choices. 
This paper concludes by suggesting further study through content analysis.  
 
Top Faculty Paper:  
Sexting among gay and bisexual men in Hong Kong and Taiwan: Roles of sensa-
tion-seeking, muscularity ideal, and filial piety 
By Lik Sam Chan, The Chinese University of Hong Kong; *Biying Wu, Chinese University of 
Hong Kong 
 
Based on samples of self-identified gay/bisexual men in Hong Kong and Taiwan, this 
study explores the relationships between sensation seeking, muscularity ideal, and filial 
piety with sexting behaviors. Inconsistent relationships between the two regions were 
found. Results suggest that counseling services about concern for muscularity and legal 
recognition are needed to prevent gay/bisexual men from becoming victims of forced 
sexting. The study also demonstrates the importance of considering regional specificity 
in sexting research.  
 
We will have a full paper session on Thursday, August 4, 6:30-8:30pm. The session, titled 
“LGBTQ Top Papers and Awards” highlights a myriad of topics that relate to the inter-
section of LGBTQ+ communities and the media. In addition to the faculty and student 
competition top papers, we have three presentations on Religious Exemptions to An-
ti-discrimination Laws, LGBTQ social media activism, and LGBTQ campaigns. 
 
In addition to this refereed session, which will featue discussant Kay Colley and modera-
tor Minjie Li, the interest group is proud to present the following panels: 
 
Wednesday August 3, 10.30-12.00. MCSD/LGBTQ Research Panel 
Wednesday August 3, 4.30-6.00. PRDV/LGBTQ Research Panel 

Thursday August 4, 8.30-10.00am. ESIG/LGBTQ Research Panel 
Thursday August 4, 2.30-4.00pm. LGBTQ/ETHC PF& R Panel.  

2022 Research Competition Report 

LGBTQ Interest Group - Research Chair

Juan Mundel
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Continued efforts to connect with the National Lesbian and Gay Journalists 
Association were helped along by Todd Henneman, an LGBTQ Interest Group 
member.  
 
Henneman was able to coordinate a meeting with NLGJA, and from there, 
we’ve established several initiatives to move our groups to creating more 
opportunities for our students and faculty to connect with industry. These 
efforts are also important in reaching our PF&R goal of increased diversity on 
panels and in presentations. 
 
Ten students across our interest group were offered free registration to the 
virtual NLGJA student conference.  At that conference, I was also able to pre-
sent in a Lightning Round discussion “Scouting Out Scholarships.” Students 
at the conference were excited to be there, despite the virtual nature of the 
conference.  
 
NLGJA would also like to encourage us to have our students apply for the 
CONNECT Student Journalism Program. The deadline for applications is June 
15. You can find a link to the application page at http://news.nlgjaconnect.
org. 
 
As we look to the AEJMC Convention in Detroit, we are working with NLG-
JA national to help coordinate a mixer of local members and LGBTQ Interest 
Group members. The mixer will take place on Aug. 5 at 7 p.m. The location has 
yet to be determined, so make sure to check your email for updates.  
 
Finally, there is an opportunity to work with NLGJA to award classroom con-
tent and create resources for faculty members who teach about LGBTQ-re-
lated issues in journalism and mass communication. I will be working with 
the current divisions and interest groups that offer Great Ideas for Teaching 
contests to see how we can incorporate a specific track that focuses on these 
areas. An alternative would be to create a GIFT sponsored by the LGBTQ Inte-
rest Group. If you have an interest in working on this initiative, please contact 
me at kcolley@txwes.edu.  
 
These efforts are important in reaching our PF&R goal of increased diversity 
on panels and in presentations. It is my hope that with this first collaborative 
mixer, we can include mixers with NLGJA members at every conference in the 
future, so thank you Todd for helping make all of this happen.   

LGBTQ IG Strengthens Outreach 
and Collaboration Beyond AEJMC

LGBTQ Interest Group - PF&R Chair

Kay Colley
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Navigating academia as a whole can be challenging. It seems like every time I think 
I have everything figured out, life throws me a curveball. Oftentimes we discuss how 
to plot out research and teaching but neglect to discuss how to handle student life. 
This semester, I realized how much being a student was part of my identity and how 
that shapes my experience at my university. Recently, I faced some unique obstacles 
related to coursework, comprehensive exams, and dissertation timeline. While this 
semester was challenging, I learned several valuable lessons on how to communica-
te better, which is kind of ironic as a communication student, how to navigate com-
plex situations, and the importance of keeping track and documenting my intentions 
and plans. So, whether you are like me and have unanswered questions and ambi-
guity regarding departmental procedure or maybe have other questions that seem 
to go unanswered, here are my tips for facing obstacles and charting a path forward.   

1. Set your intentions early and communicate them to both your advisor and 
department. I consider myself so lucky to have an advisor who is committed to 
my success and will support my goals and aspirations regarding early graduation 
and rigorous research. However, if I learned anything from my advisor’s departu-
re from my university, it is that it is also important to communicate these goals to 
those within your department, including your graduate director and academic ad-
visor, so that they can make sure you are in the clear procedure wise. CC everyone!  

2. Read the literature. Just like we can’t conduct research without first having a clear 
understanding of what already exists, your intentions must be grounded in what 
is actually possible. For me, reading the graduate student handbook was funda-
mental to my leveraging for my goals. Be informed and ready to plead your case.   

3. If it isn’t kosher, get it in writing!  A lot of times, exceptions can be made to 
the rules, especially with the support of your advisor. However, make sure to get 
those things in writing. Interpersonal conversations are wonderful for figuring 
out a game plan, but leadership and procedures are constantly changing, so ha-
ving written documentation of approval is key to ensuring you can carry out your 
plans.  

As graduate students we exist in a weird in-between space where we are not solely 
students or faculty, which provides unique challenges when navigating systems. Our 
professors, program directors, and advisors are not only our educators but our co-
llaborators and colleagues, and approaching them with problems can be daunting. I 
am grateful for the friends, advisors, and mentors who have devoted their time and 
energy to ensure I am successful; however, some obstacles are unavoidable. If you 
are facing similar challenges, know it is normal and happens to more people than 
you would think. Have issues you want to vent about or need someone to help pro-
blem solve? Reach out to me at lmande4@lsu.edu or DM me on Twitter @LyricLyz; as 
graduate students, we need to share knowledge and support each other.  
 

Saving Face, Finding Place, and 
Keeping Faith in Academia  

 

LGBTQ Interest Group - Grad Student Liaison

Lyric Mandell

5 / In[QUEER]ies

Grad Student Liaison



LGBTQ Interest Group - Newsletter
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LGBTQ IG also worked with the Standing Committee on Professional Freedom and Responsibility (PF&R), hoping to better 
the condition for LGBTQ members here at AEJMC. The IG gathered inputs about the pressing LGBTQ concerns/issues at 
AEJMC from our members. We then had a productive meeting with the Standing Committee of PF&R to discuss these con-
cerns. Based on the meeting and data, the standing committee produced a report which was later presented to the AEJMC 
leadership (The LGBTQ portion of the final report drafted by the standing committee is available if requested; please email 
Dr. Jeannine Relly— jrelly@arizona.edu–from the standing committee of PF&R or Dr. Minjie Li—minjie@utk.edu–from the 
LGBTQ IG for more details). The standing committee is very solution-oriented and action-focused. I am also confident that 
our incoming head, Harrison Hove, is ready to carry on this momentum.

In this newsletter, our Vice Head Harrison Hove proposes his strategic goals as the incoming IG Head for the 2022-2023 
academic year. Next, our Research Chair Juan Mundel discusses the research competition, awards, and trends identified 
in the process. Kay Colley, our PF&R Chair details all the outreach work that she has done to benefit our members and 
increase the impact/visibility of LGBTQ IG outside of AEJMC. Lastly, our grad liaison Lyric Mandell shares some tips for grad 
students navigating the academic system. 

Finally, I want to give credits for what we have achieved in the 21-22 academic year to those who really deserve it (Spoiler 
Alert - not me!). I want to thank Harrison Hove (who was there every step of the way for everything I circled him in and 
went above and beyond for our programing), Juan Mundel, Kay Colley, and Lyric Mandell for making my last rotation 
in the LGBTQ IG leadership ladder a great one. I mourn the loss of our newsletter editor, Teaching Chair, and dear friend, 
Andrew Stoner. To Chelsea Reynolds, for laying the foundation and setting the tone. Lastly, I treasure the unexpected 
friendship, allyship, and emphathy from with Jeannine Relly, for her unconditional advocacy of every LGBTQ IG cause.

Interest Group Head’s Parting Words(continued from page 1)

https://us02web.zoom.us/meeting/register/tZcpde6pqD4pHtBSC6wqiTR7WxmWiOjubxGJ


Dr. Bruce E. Drushel from Miami University is the recipient of the Le-
roy F. Aarons Award this year. Given by the LGBTQ Interest Group, the 
Leroy F. Aarons Award recognizes one individual for their career achie-
vement in education and research affecting the LGBTQ community. 
Drushel will be honored at the 2022 AEJMC conference in Detroit, Mi-
chigan in August during the LGBTQ Top Papers and Awards session.

Drushel (Ph.D., Ohio University) is a full professor of media and culture 
as well as the chair of the Department of Media, Journalism & Film at 
Miami University in Oxford, Ohio. He has developed and taught cour-
ses in mediated sexualities and gender, LGBTQ people & the press, 
queer representation in electronic media and film, media history, me-
dia law & policy, and media economics. Moreover, he serves as the vi-
ce-president for programming and the chair for the LGBTQ+ Studies 
area at the Popular Culture Association/American Culture Association.

Drushel has made great contributions to advancing the field of LGB-
TQ studies and mass communication. He was the co-founding editor 
(with Kylo-Patrick Hart) of Queer Studies in Media & Popular Culture, 
a peer-reviewed academic journal. Also, he has edited 5 anthologies 
and 4 special issues of peer-reviewed journals. As a prolific scholar, 
Drushel has published 22 major journal articles, 9 other journal arti-
cles, 4 reviews, 29 chapters in books, and 75 conference papers. Most 
recently, he published his edited book, “LGBTQ Culture: The Changing 
Landscape,” in 2021 through Routledge.

Given by the LGBTQ Interest Group every two years, the prestigious 
Leroy F. Aarons Award recognizes career commitment to the advan-
cement of education and research affecting the LGBTQ community 
and beyond. Nominated by the members of the LGBTQ Interest Group, 
the recipient is not required to be an AEJMC or LGBTQ member. Many 
trailblazers in the field are the past recipients of this award, including 
Edward Alwood (Quinnipiac U.), Fred Fejes (Florida Atlantic U.), Larry 
Gross (U. of Southern California), Loren Ghiglione (Northwestern U.), 
Kylo-Patrick R. Hart (Texas Christian U.), Lisa Henderson (U. of Massa-
chusetts-Amherst), Rodger Streitmatter (American U.), and Gust Yep 
(San Francisco State U.).

Drushel will accept the Leroy F. Aarons Award during the LGBTQ Top 
Papers and Awards session on Thursday, August 4 from 6:30 p.m. to 
8:30 p.m. (see the conference program for the exact location). Drushel 
will give a speech and interact with members and attendees during 
the social portion of the session.

Leroy F. Aarons Award 
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Drushel Named Leroy F. Aarons Award Recipient 

Words by Minjie Li



LGBTQ Interest Group - #AEJMC22 Schedule
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LGBTQ Interest Group - #AEJMC22 Schedule
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* Please feel free to screenshot these sche-
dule squares and post/share them on your 
platforms, helping us spread the word on 
our panels and programs.
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HEAD
Minjie Li
The University of Tennessee, Knoxville
minjie@utk.edu
*Also newsletter editor, webmaster, and social Media.

VICE HEAD
Harrison Hove
University of Florida
hchove@ufl.edu

RESEARCH CHAIR
Juan Mundel
Arizona State University
Juan.Mundel@asu.edu

TEACHING CHAIR / NEWSLETTER EDITOR
Andrew Stoner (Deceased)
California State University, Sacramento
andrew.stoner@csus.edu

PF&R CHAIR
Kay Colley
Texas Wesleyan University
kcolley@txwes.edu

GRADUATE STUDENT LIAISON
Lyric Mandell
Louisiana State University
lmande4@lsu.edu

2021-2022 Leadership

LGBTQ Interest Group Officers
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Twitter:

@LGBTQAEJMC

Connect with us:
Website:
lgbtqaejmc.wordpress.com

The Lesbian, Gay, Bisexual, Transgender 
and Queer interest group (LGBTQ) was es-
tablished in 2003 with the desire and abili-
ty to create dialogue and support scholar-
ship about LGBTQ concerns that should be 
discussed in classrooms nationwide. Our 
mission is to help journalism and mass 
communications professors integrate 
LGBTQ issues and perspectives into JMC 
education and to support research into 
these issues and perspectives.


