
W 
ith 2017 behind us, it’s time to look ahead to 
2018. Every year, it seems we start January with 
both hopes and fears.  

      I think it’s fair to say, 2017 brought us a year that was 
certainly interesting and different — and perhaps that’s an 
overly simplified understatement. Beyond issues of politics 
and a new presidential administration, our industries  
continue to face disruptive upheavals.  
     While we still talk about a digital world as though it is 
new, it quickly ages me when I remember we’ve had Twitter 
and Facebook for more than a decade now. Even the ‘new 
kids’ on the block — Instagram and Snapchat — are now 
over five years old.  
     Meanwhile, news outlets continue to change. The impacts 
of changes to net neutrality may permanently alter our  
media consumption habits, our information gathering, and 
our democracy. Then there are the to-be-determined effects of giant media mergers and 
the content wars between these huge corporations.  
     So many changes are occurring, with such magnitude, that I’m not sure any of us can fully 
predict what are professions will look like a year from now, let alone five or ten years out. Of 
course, all of these changes directly impact us—the LGBTQ and allied communities. While 
we continue to make progress on many fronts, in other areas, it seems LGBTQ rights have 
taken a step backward, in North America and abroad.  
     With all of these challenges, I look forward to our discussions of pedagogy, our advance-
ment of LGBTQ media research and our development as media professions in the year 
ahead. In this vein, I’d briefly like to mention two exciting notes:  
AEJMC Conference in Washington, D.C. 
     Don’t  forget to submit your research articles to the LGBTQ Interest Group. This IG thrives 
because it’s always provided an opportunity for LGBTQ and allied scholars to have a place to 
discuss their work and scholarship at our annual conference. So, we look forward to your 
submissions later in the spring. As always, we also have some great panels lined up,  
combining issues of research, teaching and professional freedom and responsibility. Mark 
your calendars for August in Washington, D.C.! 
A call for mentors/mentees 
     Finally, in this winter’s newsletter is a pitch from our graduate student liaison, Jade  
Metzger-Riftkin, for a mentorship program within our LGBTQ IG. This is a new initiative 
we’d like to get off the ground this year, so if you’re interested in being a mentor or a 
mentee, please give that a good read and reach out to Jade.  
     Wishing you all the best in 2018!  
 

    Joseph Cabosky, J.D., Ph.D. 
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When Milo came marching in: 

A right-wing provocateur on campus  

H 
alloween night at Cal State Fullerton was 
creepy.  
     A scorched smell lingered in the air as 

police helicopters chopped overhead, just as they 
had during mandatory wildfire evacuations two 
weeks earlier. 
     A traffic checkpoint was set up along the  
interstate on-ramp leaving campus. Eleven mount-
ed officers towered over a crowd near Titan  
Student Union. Dozens more stood in ominous  
circles wearing riot gear. 
     Most of my colleagues cancelled their night  
classes.  
     Students exchanged tense glances as they 
passed each other on the quad. Given the Daily  
Titan’s extensive editorial coverage, there was no 
confusion about the hubbub: Former Breitbart  
editor Milo Yiannopoulos would speak to a sold-out 
audience of more than 800 people. 
     CSUF is one of the nation’s most diverse urban  
campuses. Situated 30 miles east of Los Angeles, 
we attract many non-traditional and first- 
generation students. I have DACA recipients, 
LGBTQ immigrants, and single moms in my class-
rooms. Roughly 50 percent of our undergraduates 
are non-white. We are a Hispanic-Serving  
Institution (HSI) and an Asian American and Native 
American Pacific Islander-Serving Institution 
(AANAPISI). 
     So you can imagine why — in public e-mails and 
private meetings — CSUF president Dr. Mildred 
Garcia urged professors and campus media not to 
give Milo the time of day. All press is good press 
when you’re an Alt-Right firebrand, President  
Garcia argued. As the old Twitter adage goes: Don’t 
feed the trolls. 
      Milo’s visit caused me quite the conundrum. 
The journalist in me wanted to advocate endlessly 
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CHELSEA REYNOLDS 
PF&R Chair 

for First Amendment rights. 
Let Milo and the university 
community face off, I thought, 
and the public forum will play  
itself out. But on a campus 
home to many vulnerable 
populations, in my heart of 
hearts I just wanted Milo to 
disappear. He’d turned CSUF 
into a circus, but he was the 
only act. 
     As professors and  
practitioners, we often need 
to make decisions that make  
us question what we truly believe in. We must prepare 
our students to do the same. Milo’s visit offered me a 
good lesson in pedagogical soul searching. 
     On Halloween night, I held my Advanced Magazine 
Writing class as scheduled. I did not send my students 
out to report on Milo or the campus protests. We 
workshopped our personal essays and munched on 
candy in peace. After class ended, a few students 
chose to walk together to the protests. I declined their 
invitation to join. 
     “The crowd appeared to be relatively peaceful, but 
there was a large police presence,” one student said in 
an e-mail later that night. He went home before Milo’s 
speech ended. 
     But after the event, cameras rolled and boom mics 
bobbled as crowds spilled out of the Titan Student  
Union. The College Republicans clashed with Black 
Bloc activists. A student reporter in my News Literacy 
class was pepper-sprayed as she covered the story for 
the Daily Titan newspaper. Her colleagues filmed as 
punches were thrown and protesters were arrested. 
     Of course it is a student journalist’s responsibility to  
document breaking events and to hold those in power  

Continued on page 8. 



T 
is the season for new year’s resolutions.  
     For us academics, it also means research 
goals. 2017 was a difficult year for many in the 

LGBTQ community. It was a time for  
grieving, healing, and organizing. The post-election  
socio political landscape prompted many new trends in 
LGBTQ research (such as movements of resistance 
against the current regime), while also reifying more 
enduring trends that have persisted in our community 
(such as equal rights and representation in the media). 
     LGBTQ research, as an academic area of study, has 
overflowed from the fields of medicine and psychology 
into the domains of sociology, communication, media, 
sports, and many other popular areas of inquiry.  
     Some might argue that as social trends of  
acceptance and broadmindedness have evolved, so 
have the progressiveness of LGBTQ studies. Others, 
however, might argue that such social trends are  
regressing and the LGBTQ community still faces  
discrimination, vexation, and other forms of maltreat-
ment.  
     Recent trends in research actually exhibit both of 
these seemingly conflicting and diverging trends to 
hold true in the current academic literature. These 
trends are also evident in the institutionalization of our 
research. There are many academic journals that have 
been crafted to specifically target LGBTQ issues and 
many, including myself, see that as advancement. 
     On the other hand, LGBTQ research still evades 
many of the mainstream journals considered “top-tier” 
in our field of media communication. Why is this?  
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LGBTQ media research in 2018 
Perhaps, a question 
that will be discussed 
at-length in 2018.  
     As the social  
structures continue to 
sway back and forth 
with the pendulum of 
time and place, LGBTQ  
researchers remain  
persistent in producing 
research that is timely, 
emancipating, and  
most importantly  
reflective of contem-
porary LGBTQ issues.  
     My ambition for the coming year is that LGBTQ 
scholars will continue the hard work and  
dedication to producing extraordinary and  
innovating research. As we pioneer into 2018 
please keep our interest group in mind for your 
AEJMC research submissions. 
     Also, don’t forget we are in need for reviewers 
for our submissions.  
     Please contact me with any questions or 
concerns you might have. Gracias y prospero año 
nuevo! 

 

 
        

NATHIAN RODRIGUEZ 
Research Chair 

Forty years ago ... 

O 
n Jan. 9, 1978, Harvey Milk (1930-1978) takes the oath of office as 

one of 11 new district Supervisors for the City of San Francisco. Milk 

walked with a group of supporters the two miles from his camera 

store at 575 Castro St. to the steps of the imposing San Francisco 

City Hall. On that day, he said: “A true function of politics is not just to pass laws 

and approve appropriations, but to give hope. There have been too many  

disappointments lately.”                                           (New York Times archive photo) 



ROBBY BYRD 
Interest Group  Vice Chair 

Programming is ready to roll in D.C.  

J 
oe Cabosky and I were busy during the fall 
semester securing programming for this 
year’s conference in D.C. We’ve finalized  

partnerships with four other divisions and interest 
groups for a total of five panel sessions. 
     This year we’ve partnered with the Commission on 
the Status of Women, Participatory Journalism  
Interest Group, Magazine Media Division, and the 
Law and Policy Division.  
     The conference will begin for us on Monday, Aug. 
6 which will be a busy day for the interest group. We 
have three panels on the books for that day. 
     First up, a partnership with Participatory Journal-
ism. The teaching panel titled Taming the Trolls:  
Preparing Students to Deal with Harassment and 
Abuse Online. The panel will look at how we address 
trolling and hateful language in the classroom—how 
we prepare our students to both deal with the abuse 
and harassment as future communication profession-
als, and to combat online hatred and cruelty more 
fundamentally as an engaged citizen. Speakers will 
look at how to teach these issues from a variety of 
perspectives, offering practical advice and research-
based context. 
     In the afternoon, we team up with the Commission 
on the Status of Women for a PF&R panel titled 
Mansplainers, Misogynists and Trolls in the Work-
place and Classroom: How to Handle that Guy. This 
panel of experts will give insight into best practices 
for women in academia when confronted with  
mansplaining and other forms of patronizing, sexist 
behavior. 
      Wrapping up Monday, we again have a partner-
ship with CSW. The final Monday panel, titled Out of 
the Intersectional Ghetto: Publishing Inclusive  
Research in Mainstream Mass Comm and Journalism 
Journals, is again a PF&R panel. Has your research 
ever been rejected because it was just “too reliant on 
LGBTQ issues”? Maybe this panel is for you. The  
purpose of this panel is to discuss personal  
experiences and research regarding the research 
process for intersectional researchers as well as 
insights in moving forward. 
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     On Tuesday, the LGBTQ  
Interest Group partners 
with the Magazine Media 
Division for a research 
panel titled Interrogating 
Objectivity in the Trump  
Era: Feminist Ethics as  
Media Ethics. The panel 
will take the form of a semi- 
structured discussion, in 
which panelists will talk to 
one another and the  
audience to tackle issues of 
objectivity and truth, social 
media usage, and possibilities 
for the future of media. 
     The final LGBTQ IG panel of the conference, a partner-
ship with the Law and Policy Division, is a continuation of 
a bit of a theme that emerged in this round of panel pro-
posals: Trump. The Wednesday afternoon PF&R panel is 
titled True Threats, Hate Speech and the Rise of Trump in 
America—Does the First Amendment Protect Too Much 
“Offensive” Speech? The panel is intended to provoke  
robust debate about the bounds of freedom of speech in 
light of recent conflicts between groups espousing views 
of white supremacy and those spreading anti-Trump/anti
-fascist/anti-KKK messages. 
     The slate of panels is an interesting mix of  
perspectives on somewhat similar topics, but given the 
location of this year’s conference and all that has  
happened since the 2016 election cycle, that’s not all 
that surprising. 
     In other programming news, we’ve also managed to 
schedule this year’s member’s meeting to follow the top 
paper panel. The top paper panel is scheduled for 
Wednesday, Aug. 8 at 5:15 p.m. with the member’s 
meeting to follow at 7 p.m. Please mark both of those 
dates and times in your calendars. We hope to see you all 
there! 

 



A 
midst the November 2017 election results across the U.S. 

were a record number of victories for LGBTQ candidates.  

     One of the most noted victories was that of Danica Roem, a 

Democrat, who became the first transgender lawmaker in the history of 

the Commonwealth of Virginia. 

     Roem defeated the incumbent Republican lawmaker who had draft-

ed the state’s controversial “bathroom bill” to stop transgender people 

from using the bathroom corresponding to their gender identity.  

     At the same time, Dawn Adams (D) became the first openly lesbian 

candidate elected to the Virginia House of Delegates, while Mark Levine 

(D), openly gay member of the House of Delegates, was re-elected. 

     Jenny Durkan (D) was elected the first openly lesbian mayor of  

Seattle, while Denise Simmons (D) was elected the first black, openly 

lesbian mayor in the nation in Cambridge, Mass.  

     Also in the Seattle area, Mitzi Johanknecht was elected Sheriff of 

King County, Washington — one of only two lesbian sheriffs in the U.S.  

     Andrea Jenkins (D) became the first openly transgender woman of 

color elected to public office — elected to the Minneapolis City Council 

by capturing more than two-thirds of the vote in the race. Joining her 

on the council will be Phillipe Cunningham (D), the first trans man  

elected to the Minneapolis council.   

     Other LGBTQ-identified leaders elected in November include the 

following:  

     Ben Allatt, Harrisburg (PA) City Council  

     Vernetta Alston, Durham, (NC) City Council  

     Mike Bonin, Los Angeles (CA) City Council  

     Guyleen Castriotta, Broomfield (CO) City Council 

     Tamaya Dennard and Chris Seelback, Cincinnati (OH) City Council  

     Zachary DeWolf, Seattle (WA) School Board 

     Paul Durham, Tucson (AZ) City Council  

     Tim Eustace and Reed Gusciora, New Jersey State Assembly 

     Michael Fenton, Springfield (MA) City Council  

     Michael Gongora, Miami Beach (FL) Commissioner 

     Jeff Harris, Westwood (KS) City Council 

     Shannon G. Hardin, Columbus (OH) City Council  

     Corey Johnson, New York City (NY) Council  

     Nick Komives, Toledo (OH) City Council  

     Lydia Lavelle, Carrborro (NC) Mayor 

     LeWana Mayfield, Charlotte (NC) City Council 

     Kerry McCormack, Cleveland (OH) City Council   

     Lisa Middleton, Palm Springs (CA) City Council  

     Alex B. Morse, Holyoke (MA) Mayor 

     Nelson Roman, Holyoke (MA) City Council  

     Denise Simmons, Cambridge (MA) City Council  

     Peter Spadafore, Lansing (MI) City Council  

     Karen Stegman, Chapel Hill (NC) Town Council  

 

 

      

2017 elections provide LGBTQ history 
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Tyler Titus, Erie (PA) School Board 

Lawrence Webb, Falls Church (VA) School Board  

Chris Wharton, Salt Lake City (UT) Council  

Patrick Wojahn, College Park (MD) Mayor  

Amy Zannelli, Lehigh County (PA) Commissioner  

Ed Zipprich, Red Bank (NJ) City Council  

DANICA ROEM 

JENNY DURKAN PATRICK WOJAHN 

MITZI JOHANKNECHT ANDREA JENKINS 



A call for a LGBTA Mentorship Program  

I 
nstead of being a teacher or researcher my first 
year at Wayne State University’s Ph.D. program, I 
was a coach for the Speech Team. 

     At the team’s core were two young gay men and a 
lesbian woman – they had been fast friends since sur-
viving Catholic school together. I coached them for a 
year and mentored them through various liminal mo-
ments: acclimating to college, romantic break ups, 
mental health struggles, defeat in  
competitions, nervousness when they succeeded. 
     They wanted to call me “mom,” but I shook this off 
like a dog shaking fleas, “I’m no one’s mother.”  
     Struggling to fit my role as a mentor into their lives, 
they amalgamated my Pagan beliefs and their love for 
RuPaul’s Drag Race into a working title – “the fairy 
Godperson.” A person akin to family – but not. A  
person who called out their bad grades, proofread 
their work, and gave “sage” life advice, like “But I’m a 
Cheerleader!, Paris is Burning, and Red without Blue 
are REQUIRED queer cinema.” 
     I was a person to watch over them. 
     I ended my coaching after receiving a competitive 
research assistantship. While the decision was good 
for my professional goals, it was emotionally difficult 
knowing I would no longer be their coach.  
     Two years later, they still swing into my office. They 
ask for encouragement. Sometimes they ask for advice 
I don’t always feel confident to give. And sometimes 
they just want to share the sad news. “Did you hear? 
Another transwoman died in Detroit.” 
     While these mentor/mentee relationships are not 
always easy to cultivate, they are essential for foster-
ing a sense of LGBTQ community and LGBTQ success. I 
mentor them partially because I needed a queer  
mentor when I was in their position. 
     The Commission on the Status of Women (COSW) at 
AEJMC formalized a mentor/mentee program –  
matching graduate students and junior faculty with 
senior faculty. 
     There are two benefits associated with the mentor- 
ship program. First, the program promises inter-
personal guidance and community to uncertain  
newcomers in the field, effectively growing their 
group’s membership. Second, by connecting senior 
scholars with junior or graduate students, COSW 
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opens opportunities for inter- 
institutional and cross- 
discipline work. These 
collaborative projects produce 
innovative scholarship, increase 
the expertise of graduate 
students and junior faculty, 
and grow the research 
portfolio for senior scholars. 
     I propose our group should 
seek a similar mentorship  
program. More than just an  
opportunity to work  
collaboratively with queer 
faculty from other  
institutions, a formal 
LGBTQ mentorship program would provide much needed 
insight for graduate students and junior faculty who are  
beginning to navigate difficult (sometimes hostile)  
institutional terrain. Mentors could help answer questions 
about being on the job market as a queer scholar, submitting 
queer scholarship to academic journals, and connecting 
graduate students and junior faculty to awards and funding  
opportunities. 
     Perhaps, at the end of the day, as a bisexual scholar doing 
work on queer groups online, I’m looking for sage advice 
about how to navigate the divisive political arena that is the 
academy. Someone to offer encouragement, and to obtain 
advice from, even if they don’t feel confident giving it. At 
times, I’m just looking for the comfort that comes from  
having someone watch over me.  
     Thus, with encouragement from LGBTQ IG leadership, I am 
beginning the LGBTQ IG mentorship program. If you are a 
GTA or a junior faculty member and looking for a mentor, or 
a senior faculty member willing to mentor a graduate  
student or junior faculty member, please email me 
[jade.metzger@wayne.edu] with your name, university, and 
research interests. I will compile the names and make 
introductions via email with a few suggestions on how to 
begin conversations.  
     I look forward to hearing from each of you! 

 

JADE METZGER-RIFTKIN 
Graduate Student Liaison 



2017-18 AEJMC LGBTQ Interest Group Officers 

Head 
JOSEPH CABOSKY, J.D., Ph.D., Assistant Professor 

School of Media & Journalism 
University of North Carolina at Chapel Hill 

cabosky@live.unc.edu 
 

Vice Head 
ROBBY BYRD, Ph.D., Assistant Professor 

Department of Journalism & Strategic Media 
University of Memphis 
rdbyrd@memphis.edu 

 
Teaching Chair 

SHAWN HARMSEN, Ph.D., Adjunct Professor 
Department of Communication Studies 

Coe College 
sharmsen@coe.edu  

 
PF&R Committee Chair 

CHELSEA REYNOLDS, Ph.D., Assistant Professor 
Department of Communications 

California State University, Fullerton 
chreynolds@fullerton.edu 
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Research Committee & Paper Competition Chair 
NATHIAN SHAE RODRIGUEZ, Ph.D.,  

Assistant Professor 
School of Journalism & Media Studies 

San Diego State University 
nsrodriguez@sdsu.edu   

 
Newsletter Editor 

ANDREW STONER, Ph.D., Assistant Professor 
Department of Communication Studies 
California State University, Sacramento 

andrew.stoner@csus.edu  
 

Graduate Student Liaison 
JADE METZER-RIFTKIN, Ph.D. Student 

Department of Communication 
Wayne State University 

jade.metzger@wayne.edu  
 

Webmaster 
MINJIE LI, Ph.D. Candidate 

Manship School of Mass Communication 
Louisiana State University  

mlil6@lsu.edu   

     2018 — Washington, D.C.  
   Aug. 6-9, 2018 
    Aug. 5, 2018—pre-conference day       

    Renaissance Hotel Downtown  
      999 Ninth St., N.W. 

        Washington, D.C.  
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Continued on page 8. 

AEJMC to honor 

innovative teaching 

F 
or the 13th year, the AEJMC Elected Committee on 

Teaching will honor innovative teaching ideas from 

our colleagues. 

    Each year, the committee selects three winners in a themed 

competition highlighting different areas across the journalism 

and mass communication curriculum.  

    The 2018 Best Practices competition will focus on diversity 

in journalism and mass communication; we seek entries that 

explain how you have used projects or tasks to teach about 

diversity in the context of journalism and mass  

communication, with respect to content and/or practice. 

    This area is broad, and ideas are welcomed from all  

disciplines represented among our membership. Teaching 

areas appropriate for this competition include, but are not 

limited to, media and society; print, 

broadcast, reporting and editing;  

public relations; advertising; media 

law; media ethics; visual  

communication; and photojournalism.  

    The AEJMC Teaching Committee will 

select winning entries for publication in our 13th Annual 

AEJMC Best Practices in Teaching competition, which will  

published in an e-booklet. Winners are required to share their 

entries during a teaching session at the AEJMC annual  

conference in Washington, D.C., on Aug. 6-9, 2018. 

      Winners will also receive certificates and a cash prize: $300 

for first place; $200 for second place; and $100 for third place. 

Honorable mentions may also be awarded, but no cash will be 

provided for those entries.  

       Submission guidelines and criteria for judging are included 

in the January AEJMC newsletter, and also on the AEJMC web 

site at: http://www.aejmc.org/home/2017/12/best-practices-

competition/ 

      The submission deadline is March 16, 2018. 

       The AEJCMC Teaching Committee’s panel of judges will 

decide all winners. All entries will be blind judged. Judges will 

not have access to any identifying information about entrants. 

The judges reserve the right not to award prizes. Competition 

results will be announced by April 30, 2018.  

Institute for Diverse 

Leadership call 

T 
he Institute for Diverse Leadership in Journalism and 

Communication seeks to increase racial, gender and 

ethnic diversity in administrative and other senior-level 

positions in journalism and communication education.  

     The Institute’s objective is to identify, recruit, mentor and train 

future leaders and administrators. The institution is co-sponsored 

by AEJMC and the Association of Schools of Journalism and Mass 

Communication.  

     AEJMC welcomes current members to apply for the Institute. 

Applicants must be associate or full professors interested in  

administration and/or journalism and communication  

practitioners who have moved into the academy and have a  

minimum of three full-time years in an academic setting. The  

program is for people of color and women. 

     Fellows will participate in institute  

activities while continuing to work at 

their home campuses. The Institute  

program involves five group sessions  

during the fellowship year, two of which 

will happen during AEJMC conferences. 

Fellows and their home institutions are expected to cover costs 

associated with travel to those two AEJMC conferences, which 

most members normally attend. Travel for the other three trips 

will be funded by the Institute.  

     There are three key components of the Institute: 

  Workshop Sessions — Mandatory workshops for fellows will be 

held at the AEJMC 2018 Washington, D.C. Conference, the 2019 

AEJMC Winter Workshop, the 2019 ACEJMC Spring Meeting, and 

the AEJMC 2019 Toronto Conference. Workshops will cover a vari-

ety of administrative issues, including fundraising, leadership 

styles and dealing with difficult people. 

  Mentor Program — The Institute will match each fellow with a 

current administrative mentor. The mentoring relationship  

consists of monthly contact via telephone or e-mail, and a week-

long visit to the mentor’s campus for a first-hand look at  

administrative duties at a journalism/communication program.  

  Networking — Institute fellows are introduced to current  

administrators during social and programming sessions at their  



5 Questions for:  Andrew Stoner 
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Continued from page 2. 

accountable. And it is a public university’s duty not 
to prohibit objectionable speech from the market-
place of discourse. But we must think critically 
about which events qualify as news, about which 
fires we wish to fan. 
      I have a bell hooks quote hanging outside my 
office door. It says, “We have to constantly critique 
imperialist white supremacist patriarchal culture 
because it normalized by mass media and rendered 
unproblematic.”  
      Milo challenged me to prioritize my ethics as an 
LGBTQ person and intersectional feminist over my 

ethics as a journalist. Keeping my Advanced  
Magazine Writing students in class was a small  
protest in its own right. Keeping Milo out of our campus 
magazine coverage was another. 
      As I think about the role of journalism education in 
this particular political era, I’ve started repeating two 
mantras:  
  1) Don’t let the bastards grind you down. 
 2) News is what someone wants  
       suppressed. Everything else is advertising. 

Reynolds on a ‘right wing provocateur’ 

workshops. Mentors introduce fellows to other adminis-

trators to help the fellows begin to establish networks of 

resources.  

     A detailed overview of the application process if  

available online at: http://www.aejmc.org/

home/2018/01/idl-call-for-applications/ 

     The application deadline is March 19, 2018.  

     The selection process is very competitive. Up to eight 

fellows will be selected for the 2018-19 class, with  

notifications made by late April.  

Continued from page 7. 

Institute — 
ANDREW STONER 

Newsletter Editor 

A 
new year brings a new feature— “5 Questions for…” 
where we will highlight LGBTQ Interest Group  
members in each issue of our inQUEERies newsletter.  

      Someone has to be the ‘guinea pig’ and so our Interest 
Group Head Joe Cabosky suggested your newsletter editor, 
Andrew E. Stoner, to start us off.  
     Would you like to be our next “5 Questions for…” 
subject? Please contact me at  Andrew.Stoner@csus.edu 
     We would be glad to customize five questions just for you 
to allow you to introduce yourself, and for LGBTQ Interest 
Group members to know you better.  
     So here we go with the inaugural run of  “5 Questions 
for…”  

(1)  What would you say was the  
strongest motivator for you to  
become a professor? 
     I was very motivated and  
inspired by some truly wonderful 
teachers and professors I  
encountered along life’s way. As a 
first-generation college graduate,  
I came to understand fully what  
an education could mean for my  
life and I was excited to know I 
could perhaps make such an  
understanding become real for 
others as well.  
 
 
(2)  What do you think are the  
most important things we can be imparting to our students? 
     At the risk of sounding like a bureaucratic brochure, I would say 
helping them to understand and use critical thinking skills is  
essential. While technical skills and knowledge are important, 
communicators in particular need to be people who can think 
through and analyze issues and problems to the benefit of  
ourselves and others. Beyond that, I would say we must  
emphasize writing skills. The art/act of writing anything pulls  
together so many of the other necessary thinking/research skills 
that we need to make us effective communicators.  

Continued on page 9. 
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T 
he AEJMC Lesbian, Gay, Bisexual, Transgender and Queer 

(LGBTQ) Interest Group seeks submissions of original  

research on any topic related to sexual orientation, gender 

identify, or gender orientation, and journalism or mass  

communication for the 2018 AEJMC National Conference. 

     Both faculty and students are strongly encouraged to submit their 

unpublished work, and papers employing all methods of inquiry and 

theoretical frameworks are welcomed. Monetary awards are provid-

ed for exceptional scholarship as detailed below. 

     The LGBTQ Interest Group especially welcomes scholarship deal-

ing with—but not limited to— topics such as:  

       LGBTQ content, consumption and production across traditional  

  and new media platforms;  

        transgender, queer, and/or genderqueer individuals and  

  communities; 

       LGBTQ activism and advocacy, including local, state, and/or 

  federal legislative (in)action (i.e. marriage equality, ENDA, 

   safe schools initiatives, immigration, post-DADT, hate 

  crimes, etc.); or 

       Sexual and gender identity within institutions (academia,  

  collegiate and professional sports, the military, etc.).  

    In previous conferences, papers included quantitative analyses 

pertaining to news coverage of same-sex couples’ health insurance 

benefits and professional athletes’ coming out stories, as well as 

critical/cultural analyses of LGBTQ images in strategic  

communication campaigns and historical analyses of LGBTQ  

individuals and media institutions.  

LGBTQ Interest Group 2018 Paper Call 
     Paper submissions must comply with the AEJMC  

uniform paper call; may be no longer than 25 pages,  

excluding tables, figures and references; and contain no 

identifying information. Please refer to: http://

wwww.aejmc.org/home/scholarship/submit-clean-paper/ 

for detailed information on submitting papers for blind 

review.  

     The LGBTQ Interest Group is pleased to provide  

monetary awards and recognition for top student and  

faculty papers:  

  Top Student Paper Award — The LGBTQ Interest Group 

encourages graduate student submissions in its Top  

Student Paper competition. To be considered for the  

competition, papers must be wholly the work of students. 

The author(s) of the Top Student Paper will receive $200 

and a certificate in recognition of their work.  

  Top Faculty Paper Award — The Top Faculty Paper  

submitted to the LGBTQ Interest Group will also receive an 

award. Papers written solely by faculty, or papers co-

authored by faculty members and students, are eligible. 

The author(s) of the Top Faculty Paper Award will receive 

$200 and a certificate in recognition of their work.  

     Additional information about the LGBTQ Interest Group 

can be found at:  

http://www.LGBTQaejmc.wordpress.com/   

     Questions should be e-mails to the LGBTQ Interest 

Group Research Chair, Nathian Shane Rodriguez, at  

nsrodriguez@sdsu.edu  

 
(3) We all were college students once, in what ways is the college 
experience for students different now, and what is the impact of 
that on their learning/college life? 
     The college experience of today bares little resemblance to what 
I recall as an undergrad in the 1980s at all. The advance of technolo-
gy has had an almost immeasurable impact. In some ways I think 
students have many great advantages today, but in other ways I 
think they do not. In the world before Google (or anything like it), 
we came up with a lot of ways to do our work and I suspect that 
work included more interaction with others than I witness today.  
 
(4)  What are your current research interests and projects that 
have you excited? 

     I have a biography (based on my dissertation) on the life 
of journalist and author Randy Shilts (1951-1994) pending 
before a university press currently. I released my seventh 
book in 2017, Campaign Crossroads: President Political in 
Indiana from Lincoln to Obama, and had a lot of fun sharing 
that work this year. Another project is research on how  
newspaper advice columnists have historically addressed 
LGBTQ issues. 
 
(5)  Inspiring quote you had to memorize? 
    “They drew a circle that shut me out, heretic, rebel, a thing 
to flout. But Love and I? We had the wit to win. We drew a 
circle that took them in.”  (Edwin Markham 1852-1940) 

5 Questions for... 
Continued from page 8. 


