
G reetings everyone. It’s hard to 
believe it is November already – 
almost three months since the San 
Francisco AEJMC conference.  

     Before the true end-of-term, beginning-
of-holiday-season chaos begins, though, we 
wanted to check in with an update to wrap 
up last year and outline our key initiatives 
as we look ahead to Minneapolis. 
    The San Francisco conference was a great 
success. Thanks to everyone who participat-
ed, contributed, attended, and helped  
organize. We learned of new, important 
research in LGBTQ journalism and mass 
communication research.  
     Heidi Mau won our top graduate  
student paper for her work on Harvey Milk's 
Political Columns, 1974-1978. The team of 
Rhonda Gibson and Joe Cabosky won our 
top faculty paper for their longitudinal  
analysis of pro- and anti-GLBT organizations 
in the news.  
    We also had some intriguing panel  
discussions, including a panel of local San 
Francisco professionals: Rink Foto, a nation-
ally known photojournalist who once 
worked with Harvey Milk; Cynthia Laird, 
news editor for the Bay Area Reporter; and, 
Chris Bull, co-founder and editorial director 
of q.digital and former Washington  
correspondent for the Advocate. 
    Our conference provided a lot of momen-
tum as we head into this year, and there are 
a lot of new projects underway:  

First, as you’ve seen, we have a new 
name: the LGBTQ Interest Group. Thanks 
to our immediate past Head Tara Kachgal 
for shepherding us through that yearlong 
process. Please note that in conference 

publications, 
our new 
abbreviation 
will be 
“LGBT,” due 
to AEJMC’s 
limited four-
character 
naming  
convention 
for interest 
groups and 
division 
groups. 

 Thanks to our new graduate student liaison, 
Chelsea Reynolds, we also have a new Face-
book group, which already has more than 20 
followers. Please see her note in this news-
letter about how to join 

 Finally, we’re holding a competition for a 
new logo, to go with our new name. For  
information on how to participate, please 
contact me at dmundy@oregon.edu  

     Please take a minute to read through the  
updates from our leadership. Our Vice Head, 
Erica Ciszek, is assembling a stellar line-up for 
Minneapolis. We also have included the paper 
call for this year’s Mid-winter Conference and 
Southeast Colloquium. 
    If I don’t speak to you prior, have a wonder-
ful end to your term and beginning to your 
holiday season. I’m always available should 
you have any questions, concerns, ideas, or 
recommendations for our group. Stay tuned! 
  
All the best, 
 

ABOUT THE LGBTQ 

INTEREST GROUP 

     The Lesbian, Gay,  
Bisexual, Transgender 
and Queer interest 
group (LGBTQ) was 
established in 2003 
with the desire and 
ability to create dia-
logue and support 
scholarship about 
LGBTQ concerns that 
should be discussed in 
classrooms nationwide.  
      Our mission is to 
help journalism and 
mass communications 
professors integrate 
LGBTQ issues and  
perspectives into JMC 
education and to  
support research into 
these issues and  
perspectives. 
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2015 Campus Pride Top 25 LGBTQ-

Friendly Colleges and Universities 

C ampus Pride has announced its 2015 list of 
Top 25 LGBTQ-Friendly Colleges and  
Universities.  

For seven years, the listing has highlighted the most 
LGBTQ-inclusive colleges and universities when it comes 
to policy, program and practice in higher education. 

This is the first 
year Campus Pride 
has released a Top 
25 list based on the 
higher LGBTQ 
benchmarks recent-
ly released on the  
updated version of 
the Campus Pride 
Index.  

The Top 25 
listing is based on 
the final responses 
to the Campus 
Pride Index, a  
national bench-
marking tool which 
self-assesses LGBTQ
-friendly policies, 
programs and  
practices. The tool is free of charge and can be found 
online at www.CampusPrideIndex.org. 

“As time goes on, the needs of LGBTQ college and  
university students change,” said Shane Windmeyer,  
executive director of Campus Pride and creator of the 
Campus Pride Index. “Therefore, we have updated our 
Campus Pride Index assessment to reflect that, with  
higher standards for campuses and a higher focus on 
trans and gender nonconforming students.” 

Unlike some well-known LGBTQ rankings and other 
commercial ratings, the Campus Pride Index is based in 
research on policy, program and practice and is conduct-
ed for and by LGBTQ experts in the field of higher  
education. Each campus updates their index annually and 

uses the Campus Pride benchmarking tool to make  
improvements for LGBTQ life on campus. 

According to Windmeyer, “there is a lot to be learned” 
from the Top 25 campuses on this listing. Many campuses 
are specifically addressing recruitment and academic  
retention efforts for LGBTQ students as well as concerns 
for transgender student safety, as reflected by their will-
ingness to be the first campuses to take the updated  

assessment. 
    Campus 
Pride also has a 
new national 
partnership 
with Noodle, 
an education 
website help-
ing parents and  
students make 
better  
decisions 
about learning.  
     Starting this 
fall, Campus 
Pride Index 
star ratings 
may be listed 

as a link on the Noodle search engine. This feature will 
generate more web traffic for the Campus Pride Index and 
greater visibility for LGBTQ youth to find LGBTQ-friendly 
campuses.  

In addition, this partnership will allow Campus Pride to 
support Noodle consumers in two ways: 
 Campus Pride will contribute new LGBTQ articles to be 

published on Noodle.com. 
 Campus Pride will provide answers and advice via the 

“Ask a Question” feature on Noodle.com. 
In order to be in the Top 25 listing, an institution had to 

score the highest percentages in the LGBTQ-friendly 
benchmarks. The listing this year includes colleges with 
student populations from 1,600 to over 50,000, public and 
private schools alike. 

 Continued on page 3. 
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 From Campus Pride 



 Continued from page 2. 
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COLLEGE—UNIVERSITY CAMPUS LOCATION 

Cornell University Ithaca, New York 

Elon University Elon, North Carolina 

Indiana University Bloomington, Indiana 

Ithaca College Ithaca, New York 

Macalester College St. Paul, Minnesota 

Montclair State University Montclair, New Jersey 

Ohio State University Columbus, Ohio 

Pennsylvania State University State College, Pennsylvania 

Princeton University Princeton, New Jersey 

Rutgers University New Brunswick, New Jersey 

San Diego State University San Diego, California 

Southern Oregon University Ashland, Oregon 

Tufts University Medford, Massachusetts 

University of Colorado Boulder, Colorado 

University of Louisville Louisville, Kentucky 

University of Maine  Machias, Maine 

University of Maryland College Park, Maryland 

University of Massachusetts  Amherst, Massachusetts 

University of Oregon Eugene, Oregon 

University of Pennsylvania Philadelphia, Pennsylvania 

University of Vermont Burlington, Vermont 

University of Washington Seattle, Washington 

University of Wisconsin Green Bay, Wisconsin 

Williams College Williamstown, Massachusetts 

For more information about the Top 25 listing or to see 
how your specific campus ranked, visit the Campus Prize 
Index online at http://www.campusprideindex.org/ 

Campus Pride is a national educational organization for 
LGBTQ and ally college students and campus groups building 
future leaders and safer, more LGBTQ-friendly colleges and 
universities. The organization provides resources and  
services to nearly 1,400 campuses annually. Learn more 
online at CampusPride.org. The 2015 rankings follow: 

Authors and scholars are invited to submit research 
papers and panel proposals for the 41st Annual AEJMC 
Southeast Colloquium occurring March 3-5, 2016 at  
Louisiana State University in Baton Rouge, Louisiana.  
 
  Research Papers 
     Authors should submit each paper as an e-mail  
attachment in either a Microsoft Word or PDF format 
directly to the paper chairs listed for each division no  
later than Midnight EST on Monday, Dec. 14, 2015.  

In the body of the e-mail, authors must provide the 
title of the paper, the name and affiliation of the author, 
along with address, office and home phone numbers, fax 
number, and an e-mail address for each author.  
 
  Panel Proposals 
      Panel proposals should be submitted to Josh Grimm, 
Ph.D., at the Manship School of Mass Communication at 
LSU using this e-mail address:  jgrimm@lsu.edu.   
Proposals are due no later than Midnight EST, Monday, 
Dec. 14, 2015.  
      Proposals should include a brief description along with 
a proposed list of panelists. Proposals should not exceed 
three double-spaced pages of writing.  

The AEJMC Midwinter Conference is an annual  
forum for the presentation of research and debates in 
areas relevant to the AEJMC groups (divisions, interest 
groups and commissions).  
     The conference provides a valuable platform for  
presentations and extended discussions in a relaxed 
setting. The conference is scheduled for Feb. 26-27, 2016 
at the Gaylord College of Journalism & Mass Communica-
tion at the University of Oklahoma in Norman, Oklahoma. 
  
  Research Paper Abstracts 
     Authors are invited to submit research paper abstracts 
of between 600-800 words (excluding author information 
and references). Abstracts should give a clear sense of 
relevant literature, research objectives,  methodological 
approach, stage of research project (conceptual, data 
gathering, data interpreting), findings and conclusions.  
     Submissions may be submitted online by Dec. 1, 2015 
at: https://cmt.research.microsoft.com/AEJMC2016/
Default.aspx  

Southeast Colloquium 

Midwinter Conference 



E lsewhere in this newsletter is a report on the  
annual survey of LGBTQ inclusiveness on Ameri-
ca’s college campuses via the Campus Pride Index.  

Issued since 2007, its goal is to allow prospective students, 
families/parents and others to search for “LGBTQ-friendly 
campuses who have come out to improve the academic 
experience and quality of campus life.” 

Anyone who is paying attention on a college or  
university campus today knows that students arrive more 
“out” than ever before – each year proclaiming the  
legitimacy of their place in the classroom and on the  
campus. For those of us of an older era when being a gay, 
lesbian, bisexual, transgendered or queer was still a  
whispered reality, it’s a rather refreshing time to be alive. 

Campus Pride, a not-for-profit organization for student 
leaders and campus groups looking to increase the  
welcoming nature of our campuses, should be commend-
ed for its work. The Campus Pride Index stands alongside 
many other ratings lists created by the news media,  
experts in higher education and others, to assist students 
and their families in finding the college or university that is 
just the right fit.  

There remain, however, some troubling realities to the 
idea of inclusivity on America’s college campuses – ones 
that pose a significant challenge to meeting the eight 
“LGBTQ-friendly factors” that Campus Pride uses to  
measure inclusivity including Policy Inclusion, Support and 
Institutional Commitment, Academic Life, Student Life, 
Housing, Campus Safety, Counseling and Health, and  
Recruitment and Retention Efforts. 

A distinction needs to be made here – public colleges 
and universities continue to lead the way in making the 
campus a safe place not only for LGBTQ students, but also 
for LGBTQ faculty and staff. Although apparently no longer 
active, as late as 2012 the Princeton Review offered its 
own list of “12 Least LGBT-Friendly Colleges” in the nation 
– a list dominated by private, church-related schools.  

Beyond the “least friendly” list – a quick archival 
search reveals the concept of inclusivity – based on the 
idea of living an “out” life as a gay or transgendered  
person – remains elusive for many students and their  
professors. The struggle has been ugly. At Billy Graham’s 
alma mater, Wheaton College of Illinois, one heterosexual 
student was pelted with an apple at a school assembly 
after questioning the school’s stand on gay marriage. As 
Time magazine noted, “Christian colleges such as Wheaton 
have been at the center of the evangelical fight over  
lesbian, gay, bisexual and transgender (LGBT) acceptance, 
especially as younger generations grow increasingly more 

accepting on issues such as 
same-sex marriage.” 

At Gordon College of  
Massachusetts, key communi-
ty and alumni partners with-
drew support from the school 
because the college’s  
president joined in a national 
protest seeking protection 
from federal requirements of 
non-discrimination against 
LGBTQ people.  

Two Mennonite-related 
schools, Goshen College of  
Indiana and Eastern Mennonite University in Virginia both 
have withdrawn from the 180-member Council of Christian 
Colleges and Universities, after defying the group’s policies 
and adopting non-discrimination hiring practices and inclusive 
benefits polices for their openly gay faculty and staff.  

My own undergraduate alma mater, Franklin College of 
Indiana, raised eyebrows among some of its fellow American 
Baptist brethren with the hiring of the college’s first openly 
gay President, Dr. Thomas J. Minar, earlier this year.  

The faith-based issues underneath these realities reach 
into the classroom as well. Evangelical colleges, including 
Bethel College of Indiana, Bryan College of Tennessee, and 
Northwest Nazarene University of Idaho, have lost faculty 
members who refused to sign “statements of faith” that  
include denial of the theory of evolution and other pledges. As 
the New York Times noted, these instances reflect “the  
problems many Christian colleges face as they try to balance 
religious beliefs with secular education.” 

The issue goes further than the confines of faith-based 
colleges and universities being allowed to do as they please 
regarding their faith and how it intersects (or doesn’t) with the 
lives of LGBTQ people. It goes to basic quality of life and  
academic freedom for scientific and other content in the  
classroom.  

As the nation moves ever closer toward a federal law (as 
reflected in the long-stalled Employment Non-Discrimination 
Act – ENDA) that would once and for all prohibit discrimina-
tion against LGBTQ students or professors, it’s exciting to think 
about the Campus Pride Index being retired because it has 
become irrelevant.  

However, the near-term remains still cloudy and troubling 
for LGBTQ faculty and/or students coming into full awareness 
their own truths on unfriendly campuses found all across the 
land.  

Evolution of the campus environment 2.0 
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ANDREW STONER 
Teaching Chair 



AEJMC heads north to a new ‘gay mecca’ 

B race yourself for AEJMC 2016. While San 
Francisco has long claimed to be the heart of 
the LGBTQ movement, Minneapolis is a force 

to be reckoned with.  
Minneapolis has consistently ranked among the 

gayest or most LGBTQ-friendly cities. Consider— 
 
  Minneapolis was the first city in the U.S. to pass a     
      ban on discrimination based on sexual orientation 
      and gender identity.  
   Minneapolis has a strong trans community. 

 
      Conference programming for AEJMC 2016 in  
Minneapolis will be pushing boundaries and putting 
the LGBTQ interest group on the map among  
journalism, media, and communication scholarship. 
 
LGBTQ Strategic Communication 

Since the mid-20th century, the LGBTQ movement 
has gained social and political momentum in pursuits 
of policy change and public opinion development. As 
Ed Alwood noted in a recent manuscript in Journal-
ism History, public relations has played a vital role in 
the LGBTQ movement and has been instrumental in 
the construction of LGBTQ as a collective identity.  

Despite this relationship, scholars in public  
relations note that research that takes an LGBTQ  
perspective is scarce, adding that until very recently, 
LGBTQ perspectives have been “effectively written out 
of research on public relations” (Edwards and  
L’Etang, 2014, p. 51-52).  

A panel entitled, “The Next Frontier: LGBTQ  
Issues in Strategic Communication” will address  
questions at the intersection of public relations and 
LGBTQ issues. This panel aims to develop theory and 
practice as they relate to public relations and LGBTQ 
public/stakeholders, LGBTQ activism, and LGBTQ-
related corporate social responsibility.  
 
LGBTQ News 

In some additional news, the LGBTQ Interest 
Group is teaming up with the Electronic News  
Division to sponsor, “‘Call Me Caitlyn’: Examining  
Representations of Transgender,” a panel exploring 
Caitlyn Jenner’s newfound position as a 
“spokesperson” for the transgender community in the 
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wake of her 2014-2015  
transition. Jenner’s public  
transition has reinvigorated 
the transgender community’s 
ability to forge relationships 
with and educate the public 
regarding issues of gender, 
sexuality, and identity. 

With the media spectacle 
surrounding Jenner’s  
transition, however, new  
implications for journalism,  
public relations and health  
communication arise.  
 
Pedagogy 
      In the wake of recent marriage equality federal legislation, 
we are working with the Critical Cultural Studies Division to co
-sponsor, “Teaching LGBTQ Issues in the Bible Belt.” This panel 
will highlight strategies for fostering discussion of LGBTQ  
issues in the classroom, addressing potential challenges both 
with curriculum integration, as well as potential backlash from 
students and others.  
 
Keeping it local 
     Lastly, we are sponsoring a panel that examines the LGBTQ 
movement from a local and regional perspective. “Minnesota, 
the Midwest and the LGBTQ Movement” will tie together the 
conference location and LGBTQ issues. If you are interested in 
being on this panel, please send an email to Erica Ciszek at 
elciszek@central.uh.edu.   
      Get ready for Minneapolis! We encourage you to submit 
research papers for consideration for the 2016 conference.  

ERICA CISZEK 
Vice Head 

Caitlyn Jenner’s historic cover photo 
for Vanity Fair, July 2015.  

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCOH1gerw_MgCFUspiAodVFwGdg&url=http%3A%2F%2Fwww.businessinsider.com%2Fbruce-jenner-vanity-fair-cover-caitlyn-2015-6&psig=AFQjCNGVlKhb1-AcjvqAWSngbKLJQ8fBeg&u


T he World Cup ended a few months ago, 
and I’m still aglow, and not just because 
of Team USA's stunning win or the 

“beautiful kiss” that veteran U.S. player Abby  
Wambach shared with her wife Sarah Huffman after 
winning. I’m aglow because the day after the final, 
two footballers – Canada's goalkeeper Erin McLeod 
and former U.S. Women's National Team player Ella 
Masar — tied the knot in Vancouver. 

McLeod and Masar married days after the U.S. 
Supreme Court’s historic ruling on marriage equality. 
As teammates in the Houston Dash, which is a part of 
the National Women’s Soccer League, they may be 
the first married couple on a North American team. 
That fact is newsworthy in and of itself. But, it was 
Masar’s Instagram post, responding to comments the 
couple received after tweeting their news and 
posting photos online, that  
garnered national and  
international attention.  

Conveying graciousness,  
firmness, love, and gratitude all at 
once, it’s easy to see why media 
outlets would pick up their story. 
You see, Masar is a devout  
Christian, one who previously 
called homosexuality an “ungodly 
lifestyle” in a blog entry she wrote 
four years ago for the women's 
soccer site Pitchside Report. 

Something changed for her, 
however, after she met McLeod 
two years ago. Since then, the two 
have been inseparable, hosting a 
show, “The Ella and Erin Show” for 
their team's YouTube channel and 
sharing their love for each other 
candidly on social media. In a  
gripping post that she wrote this 
March for Pitchside Report, Masar 
proudly expressed her love for 
McLeod and said that it is compatible with her faith. 

Count me as someone who has been powerfully 
moved by the couple's story. In some ways, my  
feelings surprise me. As an LGBTQ media scholar, I  
recoiled when “gay marriage” was used as a wedge 

Finding meaning in soccer and a loving response 

issue in order to demonize LGBTQ  
people and deprive us of our rights. 
Thus, I understand why LGBT  
marriage activists viewed marriage 
equality as a viable issue and way to 
humanize LGBTQ relationships to 
the public (the inequity open to  
being framed as undemocratic as 
well as heartless). 

According to Leigh Moscowitz, a 
communication professor at the  
University of South Carolina, who 
interviewed LGB marriage activists 
for her book, The Battle over Mar-
riage: Gay Rights Activism through 
the Media, supporters believed that achieving  
marriage equality “would dramatically  

improve the life of a gay teen growing up in 
Iowa.”  
      Still, the mainstream LGBT movement's 
seemingly single-minded focus on marriage 
equality over the past two decades is  
frustrating to me because it has pushed 
other more universal issues (e.g., employ-
ment and housing discrimination,  
immigration, and hate crimes) complicating 
LGBTQ existence to the margins. And,  
marriage, in my mind, is fundamentally a 
very conservative institution, reifying a  
singular notion of romantic love, imposing 
heteronormative rituals and codes on gay 
unions, and reinforcing the view that  
people (gay and straight) who cannot or 
choose not to marry are in immature or 
second-class relationships. 
      But, as marriage equality became a  
reality in more and more states and coun-
tries, I realized just how fierce the hold of 
homophobia is. The recent attack at  
Jerusalem’s Pride festival, along with the 
uptick in persecution of LGBTQ people 

around the world – most especially, in Russia and parts of Af-
rica –illustrate that the world is still dangerous for gay people. 
Although outright homophobia is becoming much less com-
mon in much of the United States, it still circulates.  
 

TARA KACHGAL 
Former IG Head 
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 Continued on page 7. 
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Indeed, homophobia, whether it is manifest in 
mean-spirited jokes, hostile work environments, cyber-
bullying, street attacks, or a political discourse that 
denigrates our existence, is a reality structuring LGBTQ 
existence. And, it has negative and far-reaching  
consequences for our health and welfare. 

Heteronormativity may be more difficult to  
dismantle, however. For many LGBTQs, there's a sense 
that “if you are married and in a stable relationship 
with a nuclear family, and are middle-class and a  
consumer” you will be fully accepted by society, says 
Gust Yep, a professor of communication at San  
Francisco State University and recent Leroy F. Aarons 
award recipient.  

But, “heteronormativity is like the air that we 
breathe,” he says, making the lived experience of 
LGBTs fundamentally different than that of  
heterosexuals. 

Findings from a study published in 2014 in  
American Sociological Review support Yep's thinking. 
Indiana University researchers Long Doan, Annalise 
Loehr and Lisa Miller conducted a national survey 
experiment where they had respondents read a  
vignette of a fictitious heterosexual, gay male or  
lesbian couple and then indicate whether they   
approved of the couple holding hands, telling others 
about their relationship, having inheritance and  
hospital visitation rights, being able to marry, and so 
on.  

Heterosexual respondents equally supported extending 
legal rights to same-sex and heterosexual couples (perhaps, 
because doing so reinforces core democratic beliefs). But, 
they are “less willing to grant informal privileges” (e.g., the 
ability to engage in public displays of affection or to talk 
openly about one’s relationships and identity) to gay men 
and lesbians.  

“Because the law is increasingly becoming a less viable 
mechanism for denying marginalized groups rights, social  
interaction has emerged as the site where dominant groups 
ensure they receive subtle advantages and informal  
privileges over minority groups,” researchers concluded. 

Thus, we shouldn't take as innocent the caption that 
Getty Images placed on a photo of McLeod passionately  
kissing Masar after Canada beat Switzerland and advanced to 
the quarterfinals of the World Cup. The caption, since  
corrected, labeled Masar a “fan” rather than McLeod's girl-
friend. In doing so, Getty Images perpetuated the lesbian 
erasure that remains so prevalent in sports media. 

Three weeks after the World Cup ended, the couple  
released a new episode of “The Ella and Erin Show,” titled 
“How Well Do You Know Your Wifey?” I smiled while watch-
ing. While I still have my reservations about marriage, I am 
grateful that McLeod and Masar so willingly share their lives 
with us. Visibility is at once a key tool for perpetuating  
heteronormativity – and resisting it. 

 Continued from page 6. 

What giving to AEJMC can mean  

G iving to AEJMC (beyond your membership 
dues) may not be something you have  
considered before, but it can make a  

difference for the future of journalism and mass  
communication. 

Donations to AEJMC support a variety of  
important efforts, including: 
 The Institute for Diverse Leadership in JMC—

encouraging people of color and women to  
consider administration. 

 Senior Scholar Research Grants — paying  
$4,000 each to two scholars annually to support  
research.  

 Scholarsourcing — helps AEJMC members interested in 
writing a book connect to a book publisher.  

 News Engagement Day — occurring each October to  
encourage engagement with news in any medium.  

                         Jennifer H. McGill, AEJMC executive director,  
                 notes that a new “President’s Circle” campaign 
                 starting now will recognize donors of $1,000 or 
                 more. Recognition for President’s Circle donors will 
                 include a gift lapel pin and a special ribbon and 
                 keynote reception at the 2016 conference.  
                        Donations can be made via the AEJMC web site. 
Gifts to AEJMC are tax deductible up to the level allowed by 
Internal Revenue Service regulations. 
  



Looking back — scenes from San Francisco 
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ABOVE — Heidi Mau, a graduate student at Temple  
University, won the top graduate student paper award at 
the 2015 conference. Her paper was titled, “Harvey Milk’s 
Political Columns, 1974-1978.” Presenting the award to 
Mau is Dr.  Laurie Phillips Honda of the University of  
Oregon. 

TOP — Dr. Gust A. Yep of San Francisco State  
University leads an informal discussion group.  

BOTTOM — Dr. Yep accepts the Leroy F. Aarons 
from the LGBTQ Interest Group. Presenting the 
award were Tara Kachgal, immediate past head of 
the interest group, and Dean Mundy, current  
interest group head.  
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AT RIGHT — Cynthia Laird, Chris Bull 
and Dean Mundy listen as Rink Foto 

presents at the 2015 conference. 

Looking back: 

LEFT — Dr. Rhonda Gibson of the University of North Carolina-Chapel Hill  
accepts the top faculty paper award. She was co-author of  “Use of Pro- and  
Anti-GLBT Organizations in the News: A Longitudinal Content Analysis” along 
with Dr. Joseph Cabosky, also of UNC-Chapel Hill. Presenting the award is Dr.  
Laurie Phillips Honda of the University of Oregon. 

ABOVE — Research paper presenters at the San Francisco conference of AEJMC 
for the LGBTQ interest group included, left to right, Dr. Teresa Masten, DePaul 
University; Heidi Mau, graduate student, Temple University; Monique Robin-
son, graduate student, University of Kansas; Dr. Rhonda Gibson, University of 
North Carolina-Chapel Hill; and Deepa Fadnis, graduate student, University of 
Texas-Austin.  



2015-16 AEJMC LGBTQ Interest Group Officers 

Head 
DEAN MUNDY, Ph.D., Assistant Professor 

School of Journalism & Communication 
University of Oregon 

dmundy@uoregon.edu 
 

Vice Head 
ERICA CISZEK, Ph.D., Assistant Professor 
Jack J. Valenti School of Communication 

University of Houston 
elciszek@central.uh.ed 

 
Teaching Chair & Newsletter Editor 

ANDREW STONER, Ph.D., Assistant Professor 
Department of Communication Studies 
California State University, Sacramento 

andrew.stoner@csus.edu  
 

PF&R Committee Chair 
JOSEPH CABOSKY, Ph.D., Assistant Professor 

School of Media & Journalism 
University of North Carolina at Chapel Hill 

cabosky@live.unc.edu 
 

Research Committee & Paper Competition Chair 
JESSALYNN STRAUSS, Ph.D., Assistant Professor 

School of Communications 
Elon University 

jrsphd@gmail.com   
 

Graduate Student Liaison 
CHELSEA REYNOLDS, Ph.D. Student 

School of Journalism & Mass Communication 
University of Minnesota 

reyno492@umn.edu  
 

Webmaster 
JASON SHEPARD, Ph.D., Chair 

Department of Communications 
California State University Fullerton  

jshepard@fullterton.edu   
 
 
 
 

MEMBER NEWS 
  Erica Ciszek, Ph.D. (University of Houston) has 
just published “Bridging the Gap: Mapping the  
Relationship Between Activism and Public Relations” 
in Public Relations Review 41(4).  
 
  Dane S. Claussen, Ph.D., co-founder and former 
Head of the LGBTQ Interest Group, has gained new 
appointments at Thiel College of Pennsylvania. 
Claussen was named the James Pedas Professor of 
Communication,  Executive Director of the James 
Pedas Communication Center, and Chair of the  
Department of Communication. In June he  
completed a two-year stint as a Visiting Professor of 
International Journalism at Shanghai International 
Studies University in China.  
 
  Jason Shepard, Ph.D. (California State University, 
Fullerton), along with co-authors Genelle I. Belmas, 
Ph.D. (University of Kansas) and Wayne E. Overbeck, 
Ph.D. (retired, California State University, Fullerton), 
have released an updated 2016 edition of Major 
Principles of Media Law (Cengage Learning). 
 
 Andrew Stoner, Ph.D. (California State University,  
Sacramento) was named a recipient of the Dr. P.B.  
Poorman Award for outstanding contributions in the  
University of Wisconsin system for LGBTQ students 
for his three years of work at UW-Stevens Point be-
tween 2012-2015. 
 
  Jessalynn Strauss, Ph.D. (Elon University) has  
published her first book, Challenging Corporate  
Social Responsibility: Lessons for Public Relations 
from the Casino Industry (Routledge).  
 
  Wan-Hsui Sunny Tsai, Ph.D. (University of Miami) 
is the co-author of a new study published by the  
Institute for Public Relations, titled “Infusing Social 
Media with Humanity: Corporate Character, Public 
Engagement and Relational Outcomes.” The co-
author is Rita Linjuan Men, Ph.D. (University of  
Florida).  
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T he LGBTQ Interest Group’s call for  
research for the 2016 AEJMC conference 
will be released shortly along with the 

AEJMC Uniform Call for Papers.  
The 2016 conference will be held in Minneapolis, 

in a state that holds a special place for LGBTQ  
history. Minnesota was the second Midwest state to 
legalize marriage equality, and the first state in U.S. 
history—back in 1971—where a same-sex couple sued 
for marriage equality.  

Once again, the interest group invites the  
submission of research papers on a variety of topics 
including but not limited to: 
 LGBTQ content, consumption, and production 

across traditional and new media platforms;  
 transgender, queer, and/or genderqueer  

individuals and communities;  
 LGBTQ activism and advocacy, including local, 

state, and/or federal legislative (in)action  
(i.e., marriage equality, ENDA, safe schools  
initiatives, immigration, post-DADT, hate crimes, 
etc.);  

 sexual and gender  
identity within institutions 
(academia, collegiate and  
professional sports, the  
military, etc.). 
  
Papers submitted for  

consideration by the LGBTQ 
Interest Group must be no  
longer than 25 pages  
excluding tables, appendices,  
and references.  

Papers must adhere to all 
AEJMC requirements set out in 
the Uniform Call for Papers and 
authors are reminded to take 
care to remove all identifying 
information from their papers before submitting. 

Some helpful information about ensuring blind papers 
for review can be found at http://www.aejmc.org/home/?
s=blind+paper+review. 
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CHELSEA REYNOLDS 
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W e are pleased to invite all LGBTQ  
Interest Group members and friends to 
join our new Facebook group. 

The restricted access page allows journalism and 
mass communication scholars to privately chat about 
issues related to LGBTQ research, teaching, outreach, 
etc.  

To request access, search Facebook for our page 
titled  “LGBTQ Interest Group (AEJMC)” - and click on 
“Join the Group”.  If you already belong to another  
interest group and/or division Facebook pages, this will 
be a familiar process.  

I will regularly post news about LGBTQ media and 
LGBTQ mass communication research. You can join the  
 
 

discussion by posting your own  
events, job vacancies, calls for  
papers, promotions, retirements— 
really anything you can think of 
that might be of interest to our 
membership or mission.  

You are welcome to contact  
me directly with any questions or  
concerns: reyno492@umn.edu  

Just for fun, CNBC compiled 
a list of some amazing facts about 
the impact of Facebook. Some 
may surprise you: 
 Facebook has 1.35 billion  

monthly users— equal to the  
population of China. 

 More than one trillion posts have already been made on 
Facebook—what’ a few more? 

 Facebook continues to dwarf other platforms, including 
WhatsApp (500 million) Twitter (284 million) and Instagram 
(200 million). 

An invitation to get social with your IG 
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